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» Our focus is education from Pre-K through employment
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« We use data for:

 Impact Projects j
 ldentifying teachers and systems whose students excel at the university X |
« Accepting qualified students to the state universities before they apply g

* Visualizations of data to inform decisionmakers

= Decision Center for
K/ Educational Excellence

Communities setting HS graduation and college going goals
Giving HSs feedback on how grads did in college — including grades by subject, degrees and certificates earned.

Giving middle schools feedback on how their students progress through high school and into college

Workforce trends and education outcomes & student preparedness for job opportunities

 Today we will focus on the automation data from the workforce visualization

* Go to decisioncenter.asu.edu for more information



Our Projects Connect The Dots
From Pre-K THROUGH Employment
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Finance Sector Employment & Projected Growth
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Health Care Employment & Projected Growth
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Maricopa Industry Jobs Pecentage Change 2020-2023
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Jobs that were at low risk of
automatlon (gold bar) |n 2020 Administrative and Support and Waste Management and Remediation Services
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Jobs at high risk of automation
(blue bar) are growing slower or
even declining (in Finance,
Information and Agriculture
sectors).
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projected to be a long term
pattern, driven by technology, Al
and population declines.

Manufacturing
Construction
Utilities

Mining, Quarrying, and Oil and Gas Extraction

e
i u“r

Agriculture, Forestry, Fishing and Hunting

-20.0%

=
=
X

20.0% 40.0% 60.0% 80.0% 100.0% 120.0%




AV

\ ASU - Helios
Decision Center for

Educational Excellence

DecisionCenter.asu.edu
joseph.orellly@asu.edu



	Slide 1
	Slide 2
	Slide 3
	Slide 4: Workforce and Education Visualization
	Slide 5
	Slide 6
	Slide 7
	Slide 8: Change In  Automation Risk  2020-2023
	Slide 9

